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About Scripps

We serve audiences, advertisers and communities through a portfolio of 61 local television stations
in 41 markets and through our entertainment- and news-focused national television networks
Court TV, Newsy, Bounce, ION, Laff, Grit and Court TV Mystery; the
Scripps National Spelling Bee; and other businesses focused on serving diverse audiences.
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focused on “Give light and 6,000
creating a the people will employees
better-informed find their own globally;

world. : founded
in 1878




SCRIPPS NETWORKS

LOCAL MEDIA
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Kari Wethington
Senior Director,
External
Communications

@kariwethington
@EWScrippsCo

About me;

o Former journalist
o First comms job: Central Park

o Also cut teeth in agency world before landing in corporate
communications

o QOversees companywide external communications

My favorite thing about working in communications:
| love to help others shape stories to engage key audiences,
ultimately moving the strategic plan forward.

My Zoom secret:

| take regular breaks from video to do “old-school” phone
calls. It gives my eyes a break from the screen and allows
me to get in some steps around the house while talking.
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5 KEY OPPORTUNITIES FOR 2021 AND BEYOND

SCRIPPS




1. LEARN HOW MIXTERNAL CAN WORK FOR YOU

Approach
communications as an
integrated practice —
inclusive of marketing,
PR, social media,
internal communications

and more. You may not
have control over all
pieces, but you can
partner to make sure
your strategies align and
deliver the best outcome
for all stakeholders.

Image: Vandiver Group
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Media Relations Reputation &
Crisis Management

INTEGRATED\/ Q
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Creative & Digital Sirategic Counsel'&
Media Design Corporate Reputation
Training & Seminars

Social Content &
Digital Marketing

Public Engagement
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SCRIPPS

Sign up today for The Welcome Table webinar LGETQIA 101
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Colsaguen

The overts of the past week have bonn Feoratic 1ot our niton and soross the giobe. The death of Georgs Fluye
I Mirvaapois i anoer in a jong list of demeaning and tno-oflen deadly injustce that provide amgle svidence
our country has much further 1o o to be a sockty Tat fuly embraces squalty and ustos

Al Scpps. we seok 10 be a4

wivenily Thifl visms, respects and calebrains Ba difarmnces svong us, Noowe of us
can trudy krow whal 4 s ke 1o wadk in someons alse n shoes. but we can and should demonsiaris smpathy for one
another. We must seak % understand e par our colleagues, irends and neghbors are feeing. Those feeings
may include putrage. usiaton and dospembion. Cammen notons of humanity. respect and decency shoukd unke
us and allow s b0 see and valus one anothor

At 0 oumalesm company whose mason cals on Uz 10 50 B voice for the vocomes, Scnpos haa been producing
ouragoous, objective reporting on these stues and oventa. Scnpps photojournalals are documensng e protests
while our repociers and 4eis praducerns e delivaring the facts on the ground i chargsd and tumuluous
avonmants

Our Sorpps news teams have been regorting fom the fashgoires of some of the worst chaos. and we also have
produced stones that inspire groader hope. The lootng, fres and wolence undenstandably dominate public
mieotion but we aled have cactured scones of arsat humanity - law snforcament lking off their helmes and

Better Recruitment And Retention Efforts

Are Key To Improved Diversity NAB: Media Must 'Meet the Moment’ With

- K New Diversity Push

Online paned examines chalenges and ways forward in creating
diverse, equal and inclusive e men
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COMMUNICATE OFTEN AND OPENLY

Awareness is the first step
in sparking collaboration.
Set the expectation

for open communication
and build the structure to
support it.




2. OPERATE WITH EMPATHY FOR OUR FRIENDS IN MEDIA

I{L ITGERS The Washington Post

Global Opinlons  Opinions  Post Opinion  Post Opinions Arabic  Editorial Board  The Opinions £

Life as a Journalist in 2020: “It is Probably the Best

and Worst of all Worlds” e . _
e 9, 20 Opinion: Journalism got more dangerous in

- 2020 — including in the United States

What is it like to be a journalist working today, during such extré

conditions? To find out, SC&I spoke with Professor of"Professmn:. Columl)ia Journalism Review T ol o iaraa
In little over three months, just since March 2020, Arnericans LocsiNews  Politics Covering Climate Now  Cowering the Pandemic St | Suite' ' Safastity < Shagaden - Bbvaster - Gesbast
have been reeling from the separate and combaned impacts
of the global COVID-T9 pandemic, the worst economic ¢risis
since The Great Depression, the deaths of George Floyd (and

other Black Americans) causad by the police, and the m

natioawide nots, protests, and calls for racial justice and

reform not seen on the same scale or Intensity In thes country

sance the 19604

How do Americans learn about these epic crises and find out

what they need 10 know Lo survwve them? Thes & where the vital role of journalists carmi
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depend upon journalists to keep us informed. it has become more challeng)

5, reduced resources and bud

given their reduced numbers due to shrinking newsro

rnment officlals and others on the profession and on many Individual journalis!
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To learn more about what it's like 1o work as a journalist in these unprecedented timas
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DESPITE POLARIZATION, OUR PARTNERSHIP IS STRONG

9% 37% USC Annenberg found that
PR Professionals  Journalists bOth PR pI‘OfeSSiOIlals and

expect greater jOU.I'IlaliStS eXpeCt greater
i SRt mutual respect in a post-
Trump world

Source: USC Annenberg Center for Public Relations, 2021 Global Communication Report




3. SUPPORT NEWS LITERACY




Checkology®

HOW TO GET STARTED

Get Smart About News Informable®

Visit NewsLiteracyProject.org for more

Podcast
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4. EMBRACE A BUMPY RETURN TO WORK

66% of employees worry about
returning to the workplace

Patience is a form of
wisdom. It demonstrates
that we understand the fact
that sometimes things must
unfold in their own time.

Ay

Jon Kabat Zinn
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Sources: Calm; Envoy Return to Workplace study 2021



5. INVEST IN TEAM BUILDING

Failing Forward
ey @FailForwardPod

#MondayMantra Every failure is an opportunity for
reflection. What can you do differently next time to create
a better outcome?

Failing is just learning
by another name.

FAILING FORWARD

Pro tip: Follow @TheCuratedCoach & @FailForwardPod

CHALLENGE
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STABILITY

Molysommo?

Tarita Preston, Chief Coach - 1st
. Performance C '.'uii."‘!?"'.ff'.'Il,l'i,' Speaker|Enneagram Practitioner|
Leader |Master Manifester|Explorer
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The only way to know something is to experience it.

Without experience it's just a belief. Those beliefs can be based
on misperceptions and misinterpretations.

It's your job to question and challenge that.
Where did this belief come from?

Does it serve me?

Does it serve the world?

Is it in the highest good?

#curatedcoaching
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AND MAKE TIME FOR FUN

Guess the emoji board
Virtual coffee tasting
One-minute dance party

More 1deas on
.“wm';“m“mm MuseumHack.com
website




QUESTIONS + DISCUSSION
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